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UKL Enterprise Co., Ltd

Statement of corporate purpose, human rights, and sustainable development

commitments

1. Corporate Purpose (Public Purpose):

UKL Enterprise Co., Ltd is committed not only to seeking profits for
shareholders but also to generating substantial and positive impact on society and
the environment. Our mission is to promote sustainable transformation through
textile expertise, co-creating a company that benefits industries, the environment,
and people together.

2. Human Rights Commitment:

As a responsible company, UKL officially commits to respecting human rights

in all its business activities. The scope of this commitment covers the Company's

own operations, all affected stakeholders, and the overall value chain.

We are committed to adhering to the following internationally recognized human

rights frameworks:

® United Nations Guiding Principles on Business and Human Rights
(UNGPs).

®  The International Bill of Human Rights (including the Universal Declaration
of Human Rights).

® The International Labour Organization (ILO) , Declaration on Fundamental
Principles and Rights at Work, especially ensuring freedom of association,
collective bargaining rights, elimination of forced labor, abolition of child labor,
and elimination of workplace discrimination.

3. Justice, Fairness, Diversity, and Inclusion (JEDI Commitment):

UKL is committed to fostering an inclusive workplace culture. We are
committed to ensuring equity in recruitment, compensation, training, and
promotion processes, and to continuously removing barriers that hinder
participation of vulnerable groups. We believe diversity is the driving force behind
innovation and are committed to maintaining respect and inclusion in stakeholder

communication.



4. Due Diligence & Accountability:

To ensure the above commitments are not mere slogans, UKL commits to

implementing the following actions:

® Due Diligence: Regularly conduct human rights and environmental impact
assessments to identify and prioritize significant (Salient) issues.
® Responsible Procurement: Incorporate human rights and environmental impact
considerations into major procurement decisions.
® Complaints and Remediation: Establish open and transparent grievance
mechanisms to ensure stakeholders can safely report issues and provide effective
remedies when negative impacts occur.
® Continuous Progress: We will publicly disclose our social and environmental
performance reports annually, with the highest governance body regularly
reviewing our progress on target progress.
5. Approval and Publication:
This statement has been reviewed and approved by the company's highest
governing body and will be updated every 36 months to ensure consistency with

international standards and the company's current status.



